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HOLY TRINITY PRIMARY SCHOOL 
 

ACCESSIBILITY PLAN 
 
The Governors, Management and Staff at Holy Trinity Primary School are committed to providing a fully accessible 
environment which values and includes all pupils, staff, parents and visitors regardless of their age, education, 
physical, sensory, social, spiritual, emotional and cultural needs. We are committed to challenging negative attitudes 
about disability and accessibility and to developing a culture of awareness and inclusion.  We regularly review the 
accessibility needs of all members of our school community and respond to any additional accessibility needs as they 
arise.  
  
The Governors and Management are aware of our general duty under the Equality Act 2010 to:   
  

• Eliminate discrimination, harassment, victimisation and any other conduct that is prohibited by or under this 
Act. 

• Advance equality of opportunity between persons who share a relevant protected characteristic and persons 
who do not share it. 

• Foster good relations between persons who share a protected characteristic and persons who do not share it.   
  
And in addition, the need to take into account Section 100 of the Children and Families Act 2014 which places a duty 
on governing bodies to make arrangements for supporting pupils at their school with medical conditions.  
 
With this in mind this Accessibility Plan has been drawn up in consultation with parents, staff and governors of the 
school and covers the period from May 2018 – April 2021.   
  
The Accessibility Plan will contain relevant actions to:   

• Improved awareness of Equality and Inclusion.  
• Improve access to the physical environment of the school, adding specialist facilities as necessary. This covers 

improvements to the physical environment of the school and physical aids to access education.   
• Increase access to the curriculum for pupils with a disability, expanding the curriculum as necessary to ensure 

that pupils with a disability are as equally prepared for life as all other pupils; (If a school fails to do this they 
are in breach of the Equality Act 2010). This covers teaching and learning and the wider curriculum of the 
school such as participation in after-school clubs, leisure and cultural activities or school visits. It also covers 
the provision of specialist aids and equipment, which may assist these pupils in accessing the curriculum.   

• Improve the delivery of written information to pupils, staff, parents and visitors with disabilities. Examples 
might include handouts, timetables, textbooks and information about the school and school events. The 
information should be made available in various preferred formats within a reasonable time frame.
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Accessibility Plan 2018 – 2021   
 

EQUALITY AND INCLUSION 
 
TARGETS STRATEGIES OUTCOME TIMEFRAME AND RESPONSIBLE 

PERSON 
MONITORING 

Accessibility Plan and 
Equality Statement 
becomes an annual 
agenda item at Governor 
Meetings. 
 

Clerk to Governors to add 
to list of required 
publication details. 

On the agenda which ensures 
governors are aware of current 
accessibility issues. 

Clerk to the Governors – Annual. To be discussed at SLT meeting 
and FGB in Term 3 2018. Clerk 
to Governors aware of 
requirements for Accessibility 
Plan. 

Training to raise 
awareness of equality 
and disability issues. 

Discuss perception of 
issues with staff/governors 
to determine the current 
status of school. Provide 
training for governors, 
staff, pupils and parents. 

Whole school community aware 
of issues relating to Access. 

Health and Safety Co-ordinator - 
Training to be ongoing. 

Staff briefed annually, 
recorded in the minutes. 

Ensure all Relevant 
Policies take into account 
accessibility. 

Review policies with staff 
and governors. 

Policies reflect adherence to 
current legislation. This should be 
part of the annual policy review 
cycle. 

Clerk to governors for policy review 
cycle.   SLT, Staff and Governors and 
interested parties for reviewing policy. 

Policy review cycle in place.  
Policies adhere to legislation. 
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PHYSICAL ENVIRONMENT 

 
TARGETS STRATEGIES OUTCOME TIMEFRAME AND RESPONSIBLE 

PERSON 
MONITORING 

Ensure that the school is 
aware of the areas of 
the school building and 
grounds that are 
accessible for all children 
and adults and to 
continue to improve the 
access of the physical 
environment for all.  

Accessibility Audit carried 
out annually. 

Action plan developed from 
Audit and areas modified where 
improvements are possible. 

Health and safety co-ordinator - 
Annually to be Audited in Term 5. 

Health and Safety Audit takes 
into account Accessibility 
issues. No specific additional 
accessibility requirements for 
particular pupils at present. 

Ensure any proposed 
‘new build’ project is 
physically accessible for 
everyone. 

Project manager 
appointed will ensure 
compliance with building 
regulations regarding 
accessibility. 

Any new construction will be fully 
accessible. 

SBM - Ongoing. Accessibility issues considered 
by SBM – currently no ‘new 
build’ projects.  
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CURRICULUM PARTICIPATION 
 
TARGETS STRATEGIES OUTCOME TIMEFRAME AND RESPONSIBLE 

PERSON 
MONITORING 

Training for teachers and 
support staff on different 
aspects of SEND including 
differentiation when 
required. 

Review the needs of 
children with additional 
needs, provide all relevant 
training. 

All staff are trained and confident 
with issues linked to accessibility 
and inclusivity with regards to 
accessing the curriculum. We 
recognise that this is an ongoing 
process, and that needs and 
expertise will change with time. 

SENDCo - Ongoing. Ongoing training to meet 
pupils’ needs.  Examples 2016-
2017 include: Downs 
Syndrome Training Autism 
Workshops Speech and 
Language. 

All out-of-school activities 
are planned to ensure the 
participation of the whole 
range of pupils. 

Class Teachers aware of 
any pupils with 
accessibility needs.   
Providers are made aware 
of   the needs of all 
children. Risk assessments 
to ensure that these needs 
are taken into account. 

All pupils are able to participate 
in out-of-school activities. 

Teachers/SENDCo - Ongoing. Examples include: camp – 
ensuring identified pupils 
could participate as fully as 
possible – additional staff, 
parent meetings, individual 
risk assessments. 

Classrooms are optimally 
organised and all 
appropriate additional 
equipment is provided to 
promote the participation 
and independence of all 
pupils and adults alike. 

Review and implement a 
preferred layout of 
furniture and specialist 
equipment to support the 
learning process in 
individual classrooms. 
Taking advice from 
relevant outside agencies. 

All pupils are able to access 
classroom learning. 

Teachers/ SBM/SENDCo - Ongoing. Examples include: Moving 
class to a different room to 
take account of additional 
need. 
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CURRICULUM PARTICIPATION 

 
TARGETS STRATEGIES OUTCOME TIMEFRAME AND RESPONSIBLE 

PERSON 
MONITORING 

Access arrangements to 
meet individual’s needs 
for assessment are 
identified. 

The school will ensure 
appropriate testing and 
reports are provided in 
order to apply for access 
arrangements.  

All pupils will have their 
individual needs met, and any 
barriers to achieving their full 
potential will be removed. 

SENDCo / Assessment Leader/ 
Teacher- Ongoing. 

Internal and external 
assessment planned to take 
accessibility needs into 
account.  Applications for 
additional time made for 
pupils for KS2 tests; additional 
rooms/adults to act as 
scribes/readers. 

School to identify pupils 
who may require 
curriculum material / 
resources in alternative 
languages and/or 
translation services. 

New starter forms to 
indicate family first 
language. Teachers assess 
whether resources are 
required in languages 
other than English. School 
to make use of LA services. 

English as an additional language 
(EAL) pupils will have access to 
resources in alternative 
languages when required. 

Office staff identify from new starter 
forms and share information with SLT / 
Class Teachers.  Teachers arrange 
support as required.   Ongoing. 

EAL INSET training raised 
awareness of access needs of 
families with English as an 
additional language.  
Audit of languages spoken in 
each class.  
  
 

 
 
.  
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WRITTEN / OTHER INFORMATION 

TARGETS STRATEGIES OUTCOME TIMEFRAME AND RESPONSIBLE 
PERSON 

MONITORING 

To ensure all stakeholders 
are able to access 
communication from the 
school. 

Ensure parents are aware 
that information is 
available in other formats.  

 
The school will make use of 
the services available 
through the LA for 
converting written 
information into 
alternative formats. 
Update Pupil Premium  
Information available on 
website in line with DFE 
requirements. 
Add new SEND policy and 
local offer to website. 
Add SEND report to 
website. 

The school will be able to provide 
written information in different 
formats when required for 
individual purposes. 
 
Improve school website to ensure 
that it provides suitable 
information for parents of pupils 
with SEND. 

Office Staff 
Headteacher to ensure newsletter 
includes offer of alternative format.  
 

Office staff aware of 
additional needs.  Letters now 
emailed; however’ some 
families receive paper copies 
to enable access to 
information.  
 

School to identify families 
who may require 
information in alternative 
languages and/or 
interpreter for meetings.  
 

New starter forms to 
indicate family first 
language and whether 
communication is required 
in languages other than 
English. School to make use 
of LA translation service.  
 

EAL families will have access to 
information in alternative 
languages when required.  
 

Office staff identify from new starter 
forms and arrange support as 
required.  Ongoing  
 

Office staff request 
information for new starters 
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