
 

Holy Trinity Primary School 
 

Rooted in Christ, growing together 
 
 
 

 
 
 

 
Anti-Bullying Policy 
 
November 2018 Edition  
 
 
Review Group 
 

Pupils and Curriculum 

Review frequency 
 

Biennially 

Last review date 
 

November 2018 

Due for review 
 

November 2020 

 
 
 

Approved by Pupils and Curriculum Committee: 
 
22nd November 2018 
 
 
Agreed by Full Governing Body:  
 
3rd December 2018 
 
 
 
 

 



2 
 

Holy Trinity Primary School 
 
 

Anti-Bullying Policy 
 

November 2018 Edition 
 

Rooted in Christ, growing together 
 
 
The school and governors are committed to the safekeeping of all children who attend the school, and 
recognise their responsibility for Child protection. 
The aim of this policy is to enable children to fulfil their potential as persons created in the image of God, 
to raise the aspirations of their future and celebrate their skills and knowledge. 
 
 
Rationale 
This school is completely opposed to bullying and will not tolerate it. It is entirely contrary to the values 
and principles we work and live by. All members of the school community have a right to work in a secure 
and caring environment. They also have a responsibility to contribute, in whatever way they can, to the 
protection and maintenance of such an environment.  
 
We recognise that every child is unique, created in the image of God. We aim to provide a nurturing 
environment for children to grow in safety and security, and recognise the significant role that the school 
plays in Child protection.  
 
Objectives 
1. To ensure pupils, parents, staff and all other stakeholders know what bullying means. 
2. To ensure that pupils have a right to learn free from intimidation and fear. 
3. To ensure pupils and parents know that any concerns about bullying will be dealt with promptly. 
4. To effectively prevent bullying happening. 
5. To deal with bullying swiftly when it occurs. 
6. To establish and maintain procedures so that all school staff know how to act if they have concerns or 

need support regarding a particular child. 
7. To equip children with appropriate skills and attitudes to make reasoned, informed choices, judgments 

and decisions, in order to be safe. 
8. To ensure that reported incidents will be taken seriously and thoroughly investigated. 
9. To celebrate success as an important way of creating a positive school ethos. 
 
What is Bullying? Bullying: 

• goes on for a while or happens regularly  
• is deliberate. The other person or persons wants to hurt, humiliate or harm to the person  
• involves someone (or several people) who are stronger in some way than the person being bullied. 

The person doing the bullying has more power; they may be older, stronger (possibly both 
physically and emotionally), there may be more than one or they have some ‘hold’ over the person.  

• may be perceived as peer pressure  
• may go unreported if children do not feel safe to report it 
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“Preventing and Tackling Bullying: Advice for Headteachers, Staff and Governing Bodies”: DfE, October 
2014 
“Keeping Children Safe in Education,”: DfE, September 2018 
 
 
FORMS OF BULLYING  
Bullying takes many forms and may include:  
•  Physical violence such as hitting, pushing or spitting at another pupil.  
•  Emotional such as excluding another pupil from a group activity. 
•  Verbal such as using offensive names when addressing another pupil. 
•  Cyberbullying, for example misusing technology (internet or mobiles) to hurt or humiliate another 
person. 
• Indirect bullying, for example teasing or spreading rumours about another pupil or his/her family. 
• Bullying relating to race, religion or culture, SEN or disabilities, sexual orientation or homophobic 
bullying, sexist or sexual bullying, or bullying related to home circumstances. 
• Bullying of and by school staff. 
 
Cyber Bullying 
The school recognises and uses the definition of cyber bullying given in DFE advice: 
The rapid development of, and widespread access to, technology has provided a new medium for ‘virtual’ 
bullying, which can occur in or outside school. Cyber-bullying is a different form of bullying and can happen 
at all times of the day, with a potentially bigger audience, and more accessories as people forward on 
content at a click. The wider search powers included in the Education Act 2011 give teachers stronger 
powers to tackle cyber-bullying by providing a specific power to search for and, if necessary, delete 
inappropriate images (or files) on electronic devices, including mobile phones. 
 
Racial Bullying/Harassment and Sexualised Bullying 
The school acknowledges its duty to develop children’s understanding of ethnic, religious and racial 
diversity issues and to explore and promote tolerance. Teachers will promote tolerance and support 
learning in these important areas wherever the opportunity to do so arises throughout the curriculum.  
 
Instances of bullying or harassment based on issues of race, religion, ethnicity, gender or sexuality will be 
fully investigated in line with the school’s procedure.  
 
Special Education Needs or Disabilities 
Pupils with special educational needs or disabilities might not be able to articulate experiences as fluently 
as other children. They are often at greater risk of being bullied, both directly and indirectly, and usually 
about their specific disability. High attainers and gifted or talented pupils can also be affected by bullying. 
 
The school makes sure the behaviour of staff does not trigger bullying unintentionally. Teachers strive to 
avoid drawing undue attention towards SEN children, disabled children unless to foster positive attitudes, 
raise self-esteem or otherwise promote inclusion. We try to make classroom activities and lessons sensitive 
to such children’s needs. 
 
Instances of bullying or harassment based on issues Special Educational Needs, disability or high 
attainment will be fully investigated in line with the school’s procedure. 
The Responsibilities of Staff  
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Our staff will  
• Foster in our pupils self-esteem, self-respect and respect for others 
• Demonstrate by example the high standards of personal and social behaviour we expect of our 

pupils. 
• Teach about bullying proactively in our PSHE lessons. 
• Discuss bullying with all classes, so that every pupil learns about the damage it causes to both the 

child who is bullied and to the bully and the importance of telling a teacher about bullying when it 
happens.  

• Be alert to signs of distress and other possible indications of bullying.  
• Listen to children who have been bullied, take what they say seriously and act to support and 

protect them.  
• Follow up any complaint by a parent about bullying, and report back promptly and fully on the 

action which has been taken.  
• Deal with observed instances of bullying promptly and effectively, in accordance with agreed 

procedures. 
• Provide a stimulating school grounds environment. (National research suggests that 75% of bullying 

takes place in the playground). 
 
The Responsibilities of Pupils  
We expect our pupils to:  

• Refrain from becoming involved in any kind of bullying, even at the risk of incurring temporary 
unpopularity.  

• Protect the pupil who is being bullied, unless it is unsafe to do so.  
• Tell a member of staff if you suspect anyone is being bullied.  

 
Anyone who becomes the target of bullies should:  
• Not suffer in silence, but have the courage to speak out, to put an end to their own suffering and that of 
other potential targets. 
 
 
The Responsibilities of Parents  
We ask our parents to support their children and the school by:  

• Watching for signs of distress or behaviour in their children, which might be evidence of bullying.  
• Encourage their children to report any bullying to a member of staff. 
• Advising their children not to retaliate violently to any forms of bullying.  
• Accurately record any reported instances of bullying. 
• Co-operating with the school, if their children are accused of bullying or being bullied and try to 

ascertain the truth.  
 
The Responsibilities of Governors 

• To ensure that the policy is adhered to and to regularly monitor any incidents of bullying in the 
school. 

• To ensure that staff are effectively trained and supported to recognize incidents of bullying and to 
deal with them appropriately. 

• To ensure that the policy is regularly updated in line with current guidance. 
• To ensure that the policy is applied fairly, consistently, taking into account the age and need of the 

pupil. 
 
 
The Responsibilities of All Everyone should:  
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• Work together to combat and, hopefully in time, to eradicate bullying. 
• Not tolerate bullying from any member of the school community. 

 
How we deal with allegations of bullying at Holy Trinity Primary School:  
 
Prevention 
We strive to create an ethos of good behaviour where pupils treat one another and the school staff with 
respect because they know that this is the right way to behave. Values of respect for staff and other pupils, 
an understanding of the value of education, and a clear understanding of how our actions affect others 
permeate the whole school environment and are reinforced by staff and older pupils who set a good 
example. 
 
Our Principles when dealing with allegations of bullying: 
In dealing with bullying allegations, staff at Holy Trinity follow these guidelines: 
• We never ignore suspected bullying. 
• We maintain a caring, balanced response. 
• We do not make premature assumptions. 
• We listen carefully to all accounts. 
• We follow up proven cases to check bullying has not returned. 
• We keep detailed records. 
 
Our Procedures for dealing with allegations of bullying: 
When an allegation of bullying is made, the staff member involved will: 
1) Log the allegation on the ‘HTPS Record of Allegations of Bullying’; 

(Location: Confidential Drive/SafeguardingandWellbeing) 
2) Inform the headteacher at the earliest opportunity and agree who will investigate. This will be 

determined by a range of factors, such as who has insight into a situation, whom the child feels 
most comfortable talking to if upset, etc.; 

3) Discuss the allegation with the child who has been allegedly bullied, at length, recording all the 
facts. Do this with sensitivity, patience and understanding. If there is IT access, log the meeting on a 
copy of the “HTPS bullying investigation form’; 
If there is no IT access, log it on a paper version of the above form (stored in the staffroom) then 
store the paper, signed and dated, in the child’s named paper folder in the secure filing cabinet; 

4)  Interview the accused pupil/s and any witnesses, recording all versions of events on the form; 
5) Decide if the evidence constitutes bullying or not;  
6) If the situation is not one of bullying, note this on the Record of Allegations of Bullying and talk to 

the person making the accusation. The school may deem it necessary to inform parents of the 
perceived victim of what has occurred and any action taken. 

7) If the situation is found to be a bullying situation, make it understood that bullying is not acceptable 
and what effect it has on the victim and the rest of the children in the class/school. Apply sanctions 
relevant to the nature of the bullying in line with the Good Behaviour and Hard Work policy; 

8) Inform the headteacher that bullying has been identified. The headteacher will either contact the 
parents of bully and victim or ask the investigating staff member to do so. 

 9) Hold meetings with both sets of parents to explain what has been discovered, how the school is 
dealing with it, and what the school’s expectations are in terms of ensuring the bullying comes to 
an end and does not occur again; 

9b)  establish that if the bullying behaviours persist then further sanctions will be put in place in 
accordance with our behavior policy. 
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10)  If necessary, provide ongoing support for the victim, as required by the particular situation, to 
ensure they feel safe at all times and so they feel empowered to seek support immediately should 
similar incidents occur again; 

 11) If necessary, provide ongoing support for the bully, as required by the particular situation, to 
ensure their bullying behaviour is not repeated. 

12) If parents remain dissatisfied about the actions taken by the school to resolve the situation, the 
complaints policy should be followed. 

13) If during investigation, it emerges that a child is at risk of ‘significant harm’ our Safeguarding Policy 
and procedures will be followed. 

 
This policy should be read alongside other policies especially those on P.S.H.E., Child Protection and 
Safeguarding, the Behaviour Policy and the Complaints policy. It will be reviewed biennially to ensure it 
reflects practice. This policy will be monitored by the Pupils and Curriculum committee through reviews of 
the home-school communication log and pupil conferencing. 
 
Last Reviewed: November 2018 
Next Review Due: November 2020 
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