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Holy Trinity Primary School 
Rooted in Christ, growing together 

 
Equality  Policy 

 
 

 
 
The school and governors are committed to the safekeeping of all children who attend the school, and 
recognise their responsibility for child protection. 
 
The aim of this policy is to enable children to fulfill their potential as persons created in the image of 
God, to raise the aspirations of their future and celebrate their skills and knowledge. 
 
We recognise that each person is unique, created in the image of God and is entitled to respect. 
 
 
Ephesians 3:17-18 (NIV) 
And I pray that you, being rooted and established in love, may have power, together 
with all the Lord’s holy people, to grasp how wide and long and high and deep is 
the love of Christ… 
 
Rationale 
Holy Trinity School is committed to the provision of equal opportunities for all members of its community. 
This commitment is at the heart of all the school does and underpins our aspiration to eliminate any 
unevenness between the outcomes of all pupils in the school. 
 
This policy should be read in conjunction with our Accessiblity Plan and our school values: 
 
Generosity   Friendship  Resilience  
Compassion  Respect  Justice/Peace 
Courage  Thankfulness  Service/Humility  
Forgiveness  Trust   Truthfulness 
 
 
Principles and strategies 
 
Promoting respect for human rights: 
Within all areas of school life, including the curriculum, we identify opportunities to promote an 
understanding of, and a respect for, diversity. This diversity may be expressed in terms of race, gender, 
culture, religion, language, ability/disability, age, sexual orientation, life experiences or social 
circumstances. 
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Eliminating Discrimination: 
We actively seek to create a culture where the entire diversity of human life is valued. Stereotypes are 
challenged:  

in our teaching and learning (e.g. in school assemblies and class lessons)  
in our assessments (e.g. in the expectations we hold for all pupils) 
in our curriculum planning (e.g. in the clubs and activities we provide, and for whom) 
in our administration (e.g. the roles taken on by staff) 

 
Monitoring the performance and experience of all: 
Within our assessment of pupil progress and achievement, we monitor the relative progress of different 
groups and use our data to identify areas where intervention may be required to support vulnerable groups 
and individuals within these groups. We audit all classes in terms of factors that could adversely affect 
pupils’ progress and achievement. 
 
Making best use of the skills and talents of all: 
Within all areas of school life, including the curriculum, we seek to celebrate and take advantage of the 
skills and talents for our entire school community. 
 
Training staff to improve equality: 
We strive to meet the needs of all learners by training the staff in the skills needed to tailor their provision 
towards the needs of certain groups, e.g. in recent years, the entire teaching staff has received training in 
supporting EAL pupils, dyslexic pupils, boys, pupils with different learning styles, etc. 
 
Managing incidents and complaints: 
We take any complaints or incidents very seriously. Incidents are thoroughly investigated, following the 
guidelines approved by the LA, and efforts made to reach a fair resolution. 
 
Consulting with users and stakeholders: 
In order to ensure our practice addresses the concerns and interests of all our stakeholders, we provide 
opportunities for them to share their thoughts. This is carried out by means of a questionnaire issued  
regularly, through school council meetings and through informal consultations. Staff, governors and all 
other stakeholders are encouraged to share their views at meetings 
 
Equality Act 2010 
We will not unlawfully discriminate on the grounds of age, disability, gender reassignment, marriage and 
civil partnership, pregnancy and maternity, race (including colour, nationality, and ethnic or national 
origin), religion or belief, sex (gender) and sexual orientation – the protected characteristics as defined by 
the Equality Act 2010. 

The School’s Commitment To Race Equality  
No form of racial abuse or harassment will be tolerated in our school. All such issues are unacceptable and 
will be dealt with according to the approved South Gloucestershire Guidelines for Dealing with and 
Reporting Racial Incidents. 
 
Our school provides an education for all, acknowledging that the society within which we live is enriched by 
the ethnic diversity, culture and faith of its citizens. The National Curriculum encourages schools to: 
'Prepare all children for life in a world where they will meet, live and work with people of different cultures, 
religions, languages and ethnic backgrounds.' This school strives to ensure that the culture and ethos of the 
school are such that, whatever the heritage and origins of members of the school community, everyone is 
equally valued and treats one another with respect. Children should be provided with the opportunity to 
experience, understand and celebrate diversity.  
We recognise:  
Our duty under the Equality Act 2010 to promote race equality actively.  
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In working towards this duty, we also recognise: 
The inclusive nature of the National Curriculum and the opportunities Citizenship presents for encouraging 
'respect for diversity’.  
The importance of learning about diverse faiths.  
That minority ethnic groups include gypsy travellers, refugees and asylum-seekers and less visible minority 
groups.  
The important contribution immigrants and their descendants have made to Britain.  
The importance of global citizenship.  
The importance of strong home/school and wider community links.  
 
The School’s Commitment to Disability Equality 
The school recognises and uses the Equality Act’s definition of disability, namely a “physical or mental 
impairment which has a substantial and long term adverse effect on a person’s ability to carry out normal 
day-to-day activities”. 
Examples of this include: 

• Physical (for example difficulties moving, using a wheelchair) 
• Sensory (for example a visual impairment, Blind, hearing impairment or Deaf) 
• Mental (for example depression or a brain injury) 
• Learning disability 
• Long term illness or health condition (for example MS, cancer, HIV, epilepsy, diabetes) 
• It also includes dyslexia, speech problems and disfigurements. 

 
Holy Trinity School welcomes its duty to:  
a. Promote equality of opportunity between disabled and other people;  
b. Eliminate discrimination and harassment; promote positive attitudes to disabled people;  
c. Encourage participation by disabled people in public life; and  
d. Take steps to meet disabled people’s needs, even if this requires alternative provision.  
 
In order to fulfil this duty, the school has produced an Accessibility plan, showing how the school is meeting 
its general duty to promote equality across all its areas of responsibility. This Accessibility Plan will reflect 
the statutory duties in the Equality Act which require the governing body to plan to increase access to 
education for disabled pupils in 3 ways: 
• increasing the extent to which disabled pupils can participate in the school curriculum; 
• improving the environment of the school to increase the extent to which disabled pupils can take 

advantage of education and associated services; 
• ensuring information is delivered in a way that is accessible to all. 
 
The School’s Commitment to Gender Equality 
The school has statutory duties to promote gender equality under the Equality Act (2006) which amended 
the requirements of the Equal Pay Act (1970) and the Sex Discrimination Act (1975). In compliance with the 
General Duty, the school has due regard for the need to promote gender equality and to eliminate unlawful 
sexual discrimination and harassment. 
 
By unlawful sexual discrimination we mean treating one person less favourably than another on grounds of 
sex or gender. We understand that this could be done directly but that it could also occur indirectly. 
Indirect discrimination means that a particular policy or practice may impact more negatively on one 
gender than on the other, or may favour one gender to the disadvantage of the other.  
 
By sexual harassment we refer to behaviour or remarks based on a person’s sex or gender, perceived to be 
unpleasant, threatening, offensive or demeaning to the dignity and self-esteem of the recipient or subject.  
We understand ‘sex’ to refer to the biological differences between males and females and  ‘gender’ to refer 
to the wider social roles and responsibilities which structure our lives. By promoting gender equality our 
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intention is to recognize and help overcome those lasting and embedded patterns of advantage and 
disadvantage which are based on socially ascribed gender stereotypes and assumptions.   
 
The Specific Duties  
 
In addition, public bodies are required to comply with the Specific Duties which are:  

• To publish information to show how they are complying with the Equality Duty. This must be 
updated at least annually. As a minimum schools should publish information on: 
• The diversity of the school population. 
• How they are performing in relation to the three aims of the equality duty.  
 

• To prepare and publish one or more specific and measurable equality objectives at least every four 
years. These will be included in our School Development Plan. 

 
 
Last Reviewed: March 2020 
Next Review Due: March 2022 
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