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Equalities Report to Governors  

October 2019 
 

Annual report to governors on performance against 3 aims of the equality duty 
( 1. Remove or minimise disadvantages  2. Take steps to meet different needs 3. Encourage 
participation when it is disproportionately low). 

 
Diversity of school population: 
As of Summer 2019 census: 2 children on roll -56% girls – 44% boys 
Pupils on roll by first language (October 2019 census): 

Afrikans 2 Kurdish 2 
Arabic 2 Marathi 3 
Bengali 1 Malayalam 12 
Catalan 2 Polish 10 
Chinese 6 Portuguese 4 
English 121 Romanian 2 
French 1 Russian 3 
Gujarati 2 Spanish 1 
Hungarian 2 Tamil 6 
Hindi 8 Telugu 7 
Igbo 1 Tagalog 1 
Japanese 1 Thai 1 
Kannada 3 Urdu 3 
Korean 1 Yoruba 1 
  Total pupils  209 

 
Ethnicity (October 2019) 

Year Other 

Asian 

Other 

Black  

Other 

white 

Other 

ethnic 

Other 

mixed 

Black 

African 

Chinese Indian Pakistani White 

British 

White 

Asian 

White 

Black 

African 

White 

Black 

Caribbean 

Total 

1 0 0 5 0 1 1 1 10 0 12 0 0 0 30 

2 1 0 0 0 0 1 0 10 0 15 0 1 1 29 

3 1 1 1 0 0 0 1 9 1 16 1 1 0 31 

4 1 1 7 1 0 2 0 7 1 10 0 0 1 31 

5 0 0 5 1 0 1 1 9 0 12 2 0 0 31 

6 0 0 4 1 0 0 1 4 0 19 0 0 0 29 

R 2 1 4 1 1 1 2 5 0 10 0 0 0 27 

Total 5 3 26 4 2 6 6 54 2 94 3 2 2 209 
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Pupils on roll with SEN (October 2019 census): 

Educational healthcare plan 1 
SEN support 10 
Total number with SEN 11 
As a % of children on roll 10.5% 
 
Promoting respect for human rights and eliminating discrimination: 
Continuing improvements in terms of promoting diversity including race, gender, culture, religion, 
language, ability/disability, age, sexual orientation, life experiences or social circumstances have been 
made by the implementation of our Jigsaw scheme of work. We also analyse bullying incidents for groups 
with protected characteristics and a regular report on this is made to governors. We are also further 
developing our work on gender this year. 
 
Monitoring the performance and experience of all: 
We have regularly analysed data for the attainment and progress of different vulnerable groups and used 
this to inform our actions in school. We continue to use the expertise of EMTAS to monitor the impact of 
actions on our ethnic minority groups. From September 2018, we also appointed a leader for vulnerable 
groups, Mr Andrew Hilbourne who has worked hard on developing the provision for EAL children and is 
now further developing provision for all of our vulnerable children. 
 
Making best use of the skills and talents of all: 
We actively promote involvement and use of skills from all the members of our diverse community. Good 
examples of this are our curriculum days, e.g. India day, Round the world day. Also in our success in 
broadening recruitment of governors. We also encourage visitors into school and visits to different places. 
 
Training staff to improve equality: 
We continue to subscribe to inclusion support and they have worked well this year to improve the including 
of all children at lunchtimes by providing training and support for our Lunchbreak Supervisor. Lois Francis 
from EMTAS has also supported the school to develop our provisioin for a more diverse curriculum e.g. by 
celebrating black history week alongside Andrew Hilbourne. 
 
Managing incidents and complaints: 
We take any complaints or incidents very seriously. No formal complaints were received last year. Any 
concerns were dealt with swiftly and resolved. 
 
Consulting with users and stakeholders: 
In order to make our provision within school clearer for children with SEN, we have produced a report for 
the school website on SEN provision within school and also added a link to the local authority’s local offer. 
We regularly consult with parents on the provision within school through Parent Forum (3x during 2018-
19). Parent surveys are also sent out regularly.  
 
The School’s Commitment To Race Equality  
Our curriculum is designed to ensure that it reflects diversity in line with protected characteristics. We also 
ensure that we teach children about British Values – this is done through our Christian school values, 
through the Jigsaw scheme of work and through our Creative Curriculum. Our school vision also clearly 
promotes the importance and value of all people.  
 
Through our RE curriculum, children also learn about different faiths. Through parent consultations, inviting 
in of visitors and members of the local community we have also continued to build strong home/school and 
community links.  
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The School’s Commitment to Special Needs and Disability Equality 
Throughout the year, we have continued to change and refine our provision for children with special needs 
and disabilities. This has involved the appointment of a new SEN governor and also the decision to commit 
to training an additional teacher as shadow SENDCO. This has been achieved by more closely tracking the 
progress of children with SEND and putting in place timely interventions. We have also changed the school 
timetable to make better use of teaching assistant support for children with SEND. Other refinements have 
included new IEP formats to make targets clearer and more child-friendly.  Teaching assistants at Holy 
Trinity have high levels of expertise but substantial time and money is still committed to keep their training 
up to date and ensure that children receive the best possible education. This is partly done through our 
Domino schools work. Throughout the year, several children have been moved to Holy Trinity from other 
local schools because of our good reputation for meeting the needs of children with SEND. Adaptations 
were also made when planning our sports day to reflect the needs of children with SEND. 
 
The School’s Commitment to Gender Equality 
 
We work hard to ensure gender equality within school and to this end, results are analysed carefully by 
gender and specific actions are put in place where needed in order to support particular groups. This year, 
we have begun the process of further developing gender equality within the school. A member of staff has 
been on Gender Identity training and has delivered staff training on raising the awareness within school of 
issues related to gender. We have also set up a staff research group on developing our provison in relation 
to gender within the school. This is an area which we will continue to develop throughout the next school 
year and is an action on our SDP, specifically related to Gender Identity 
 
 
Janet Dickson 06.10.19 
 


